
 

AMERICA’S INNOVATION EDGE AT RISK: 
 

The Importance of Fixing the H-1B Visa and EB Green Card Systems This Year 

 
 
 
 
 

 U.S. employers hire highly educated, foreign-born engineers, scientists, researchers, medical professionals and 
teachers – working professionals who keep America on the cutting edge of knowledge and innovation. 

 

 These highly educated professionals are largely hired using temporary H-1B visas. 
 

 Employment-based (EB) green cards allow these much-needed and highly sought-after professionals to remain 
living, working and innovating in America. 

 

 The H-1B program generates revenue.  The $1,500 H-1B fee paid by employers has funded nearly $2 billion in 
U.S. student scholarships and worker retraining programs. 

 

– THE ISSUE – 
 Highly Educated Professionals Benefit America 

 

 
 
 
 
 

 The 65,000 FY 2008 H-1B cap was exhausted on April 2, 2007 – the very first day applications were accepted – 
leaving employers without the ability to hire highly educated professionals for 18 months.  This is the ninth time 
since 1997 that the cap has been reached before the end of the fiscal year and the fourth year in a row that it has 
been reached on or before the start of the fiscal year.  

 

 Massive backlogs in the EB green card system leave some professionals waiting up to six years or more.  A recent 
study by the Kauffman Foundation estimated that more than 1 million highly educated people are currently waiting 
for green cards, yet only 120,000 are available annually for them. 

– THE PROBLEM – 
Outdated System Blocks U.S. Employers’ Access to Worldwide Talent 

 
 
 
 
 

 Highly educated immigrants contribute to the U.S. economy by creating products, supporting downstream jobs 
and opening new markets for U.S. goods.  Closing the door to these professionals also closes the door to these 
economic opportunities. 

 

 Hitting the FY 2008 H-1B cap in April meant that more than half of all foreign students who received advanced 
degrees in math, science and engineering from American universities in 2007 were shut out of the U.S. job market 
and lost to U.S. employers who badly need them. 

 

 American employers will move work to where the talent resides.  For example, Microsoft recently opened a 
facility in Vancouver, Canada, in part to gain access to prized foreign talent. 

 

 U.S. intellectual property will suffer.  Foreign nationals and foreign residents contributed to more than half of the 
international patents filed by a number of large, multi-national companies, including Qualcomm (72 percent), 
Merck & Co. (65 percent), General Electric (64 percent), Siemens (63 percent) and Cisco (60 percent).   

– THE IMPACT – 
 Lost Talent, Jobs and Economic Opportunities 

 

 THE SOLUTION  
Congress Must Fix the H-1B Visa and EB Green Card Systems This Year 

 


